A Team Celebration – Canadian Mental Health Association/Peel Branch’s

45th  Anniversary Celebration 
Hockey great Ron Ellis scored an enthusiastic response at CMHA/Peel’s 45th anniversary at their Annual General Meeting on June 26th, 2007 at the Rotary Glen Banquet Hall in Brampton.  
Speaking after the general meeting, the former Toronto Maple Leaf  joked that CMHA/Peel has done more in 45 years than the Leafs have in the last 40 – a reference to the fact the Leafs haven’t won a Stanley Cup since 1967. 
Five years after the Leafs won the Stanley Cup, Ellis played for Team Canada during the  famed Canada-Russia series.  At the time he lived in Peel Village in Brampton.  Sharing with the audience his delight at being invited to a celebration in 2000 when Team Canada was selected “Team of the Century,” he admitted that if that honour had come five years earlier, he likely would have declined that invitation.
That’s because Ellis was fighting Depression.  Not just the illness, but the stigma surrounding it.  Believing “real men don’t get depressed” he delayed getting help.  Eventually his regular duties became overwhelming, his productivity declined, and he was unable to make decisions.  “I continued to fall into a pit of despair.  People knew me as a strong, goal-oriented perfectionist.  I thought, if they heard about this they’d think ‘you’re weak.’”  
Two things kept him from getting help:  manly pride, and a lack of knowledge – he didn’t know what he was dealing with.  He withdrew from everyone except his immediate family.  “I didn’t even want to accept calls from my parents,” he said.  One day his body said to him, “Ellis, if you’re not going to get help, I’m going to shut you down.”  He calls the “meltdown” in his office a “black day.”  He went to his doctor, who fortunately had an understanding of depression.  His doctor referred him to Homewood Health Centre in Guelph, where he learned coping skills for dealing with his illness.  He also learned that depression was an illness, not a weakness.
He credits his wife and a supportive employer with his comeback.  “Without a safety net I might not have got help,” he said.   His employer, the Hockey Hall of Fame, had proper insurance in place and kept his job open for him.  “The opportunity to come back and see if I could do the job was extremely important.”  
Ellis likens fighting his illness to a hockey game.  “Both require good team work for success.  A game can’t be won with superstars alone.  You need the penalty killer and the guy who gives 100%.  And (in hockey) when a guy goes down they try hard to get you back.  (When he got his eye injury) the Leafs didn’t tell Mats Sundin ‘we’ll trade you.’   They sent him to the best eye specialist to get him back into the lineup.  As with mental illness, you get valuable employees back into the lineup with a proper diagnosis.”

His company stuck by him.  “As a result they have a loyal employee and morale went up because of how the company handled the situation.  I endorse the CMHA program Mental Health Works (designed for managers to help them deal with mental illness in the workplace) and all who try to provide hope to those who feel hopeless.”

In addition to Ellis’ talk, CMHA/Peel honoured outgoing Board President Karen Murphy who is joining the Board of CMHA, Ontario Division, and past president Don French who is retiring after several years of devoted service. 

Director of Rehabilitation Services Nancy Bratkovic announced the renaming of one of CMHA/Peel programs to McEvenue Home Works, in honour of former Director of Clinical Services Anthony (Tony) McEvenue, who died unexpectedly on February 25, 2007.  Tony’s passion was security of housing; he would stop at nothing to ensure safe, affordable and respectful housing for people with mental illness.  It is, therefore, fitting that this program be renamed in his honour.
Three Caring Community Awards were given out.  Jean Dwerryhouse, 82,  received the Outstanding Volunteer Service Award.  After retiring from working at PAR South Clubhouse from 1987 – 1994 she continued to volunteer, helping with various things such as the annual geranium sale.

Stanley Security Solutions Canada received a Special Recognition Award, as did Graham Ward, Manager of Second Cup, Orion Gate, Brampton.  Stanley Security has employed Clubhouse members (who have a mental illness) in a transitional employment program since 2001. This program gives members s a chance to re-enter the workforce while getting support from a mental health worker and an understanding employer. 
Graham Ward has donated more than $20,000 dollars of product to  clubhouse members and has also supported our annual geranium sale and awareness events such as Mental Health Week.
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